I'TTBA
DG CAA

> 4

OLHEHKA HA KOMIIETETHOCTTA 3A ITBPBOHAYAJIHO

N3JABAHE, IIOTBBPXKIABAHE, IOJHOBSIBAHE,
PASHINPABAHE HA ITPABA 3A TRI/SFI

ASSESSMENT OF COMPETENCY FOR INITIAL ISSUE, REVALIDATION,

RENEWAL, EXTENSION OF PRIVILEGES OF TRI/SFI

issued under the Commission Regulation (EU) No 1178/2011 as amended

OBIIA UH®OPMAIWSA /| GENERAL INFORMATION

HMe HA KaHIUTATA
Applicant’s first name

damMuug Ha KAHJIUTATA
Applicant’s last name

Tel.:

E-mail:

Buja Ha cBun.
Type of licence held

Howmep Ha cBua.
Licence number

Jlbp:xaBa Ha M3aBaHe HA CBU/L.
State of licence issue

Omnepatop
Operator
JlaTa Ha mpoBepKaTa MsicTo Ha IpoBepKaTa
Date of test Location of test
Tun BC Perncrpanus ma BC/Ne nHa Tpenaikop,
Aircraft type MECTOIOJIOKeHHE H BHJI HA TPeHa)Kopa
Aircraft  registration/FSTD — number —and
location, and Type
gﬁz;g?;,;au“ﬂ SPops d MPops d
IIbpBoHaYyaIHO 0 IloTBBp:KIaBaHE 0 TlonnoBsiBaHe 0
/Initial /Revalidation /Renewal
Pasmupﬂsaﬂe HA mpaBaTa D (onumiere neTalIHO, IPH PA3IHMYHU OT JOJTYOIHCAHHUTE)
Extension of privileges
TRI(H) (] FSTD (] Aircraft (] LIFUS (] Landing (Base) Training (]
SFI(H) J FSTD J Aircraft J LIFUS J Landing (Base) Training J
TRI(A) MPA O FSTD O Aircraft O LIFUS O Landing (Base) Training O
TRI(A) SPA ] FSTD ] Aircraft ] LIFUS ] Landing (Base) Training ]
SFI(A) MPA ] SFI(A) SPA | ]
TRI(A) SPA - Removal of Restriction to instruct ( from O TRI(A) SPA - Removal of Restriction to instruct ( from O
SP) in MP Operations MP) in SP Operations
SFI(A) SPA - Removal of Restriction to instruct ( from O SFI(A) SPA - Removal of Restriction to instruct ( from O
SP) in MP Operations MP) in SP Operations

Pilot 1- Function in
crew

IlosieTen ekumnazk

(ommmere dynkiusta — nanp. PIC, COP, MucTpykTop 1 T.H.)

Name of Pilot 1

Licence Number

Flight Crew Member(s) | Pilot 2- Function in

crew

(ommmere dynkiusta — nanp. PIC, COP, MucTpykTop u T.H.)

Name of Pilot 2

Licence Number

Jletuine / Ilnomanka / Tpenaskop Bpeme Ha 3anmyck Bpeme Ha cniupane O0u10 Bpeme
Aerodrome / Site / FSTD Take-off time Landing time Flight time
AoC/TRI/SFI Wsnanue 04/Issue 04 15.08.2022 ¢ 1/9




OueHkaTa HAa MHCTPYKTOPUTE TPsIOBA 1a 0b/ie HANPaBeHa CIPSIMO CJIeHUTE CTAHAAPTH 32 U3NbJIHEHHE

Homep mna c

KaHauaara:
Licence number of applicant:

BOTO 32 T Ha

The assessment of instructors should be made against the following performance standards (according to AMCI FCL.920 (b)):

Tasu oneHka TpsiOBa Ja BKIIOUYBA!

(1) nemoHcTpUpaHe Ha KOMIIETEHTHOCTTa, oncana B FCL.920, mo BpeMe Ha MOATOTOBKAaTa Ha MoJjeTa, AEHHOCTHUTE CIell MOJIETa U TEOPETUIHOTO

obOyuenue;
This assessment shall include:

(1) the demonstration of the competencies described in FCL.920, during pre-flight, post-flight and theoretical knowledge instruction;

IMoaroTesine Ha cpeacTBa
1 o0yuyenue
Prepare resources

3a

facilities;
(b)moaroTBs MaTepuajMTe 3a

MHCTpPYKTaxk  (Opudunr) /
prepares briefing material,
(c)ynpaBasiBa HAJUYHUTE

cpenctBa / manages available
tools;

(d)nnanupa o0yuyeHuero B
paMKuTe Ha yuyeOHaTa
nporpamMa, KakTo e onpejejieHo
or 000 (3adenexka: Bux
GM1 ORA.ATO.125(Y)) / plans
training within the training
envelope of the training platform,
as determined by the ATO (Note:
See GMI1 ORA.ATO.125 point

)

(b)nanuunm cpenctBa / available
tools;

(c)metoam Ha o0y4yeHue,
OCHOBAaHH HAa KOMIIETEHTHOCT /
competency-based training
methods;

(d)pazdoupa yuyeOHaTa

NporpamMa, KakTo e onpejejeHo
ot 000 (3abenexka: Bu:k GM1
ORA.ATO.125 (f)) m u3dsrsa
o0y4enue M3BbH I'PAHUIINTE HA
Ta3u nporpama / understands the
training envelope of the training
platform, as determined by the

ATO (Note: See GM1
ORA.ATO.125 point (f)) and
avoids  training  beyond  the

boundaries of this envelope.

IMoanuc Ha
., | mpoBepsiBaLuUs CJIe,
Komnerenmus H3nbanenue MMo3nanus Pass | Fail pmml,)pmnl:ne na A
Competence Performance Knowledge P F, .
P e 8 () () ouneHkara Examiner
initials when
assessment completed
(a)ocurypsiBa 10X (a)pa3oupa uesmre / understand
objectives;
ChOpbKeHUs / ensures adequate

KJIMMAT 32 00y4eHue

Cb3aaBaHe Ha MOIXOISII

(a)ycTaHoBsiBa MBJIHOMOLIHUS,

MOAXOAAII0 NOBEAEHHEe 34
nonpaxkanue /  establishes
credentials, role models

appropriate behaviour,
(b) m3sacusaBa poaure / clarifies

(a)0apuepu mpen o0yyeHHETO /
barriers to learning;

crew resource management

2 . . roles;
Create a climate conducive to (b)ctnnoBe Ha o0yuyeHme /
learning (c)mocouma  memm /  states learning styles
objectives; ’
(d)ycranoBsiBa W moakpens
HYKIHTe Ha 00y4yaeMusi MHJIOT
| ascertains and supports student
pilot’s needs.
(a)oburyBa sicHo / communicates
clearly;
(b)eb3naBa " MOTbPKa
3 IIpenaBane Ha 3HAHUS peanussM / creates and sustains | METOIN Ha TpeNoAaBaHe
Present knowledge realism; teaching methods
(c)TbpcH  BB3MOKHOCTH 32
odyuenmne / looks for training
opportunities.
(a)unterpupa TEM un CRM
Oo0BBbp3BaHe Ha
DABJICHHETO 4 | €TEMEHTH B TEXHHYECKOTO (a)TEM u CRM / TEM and CRM;
ynp odyuenne / makes TEM and|(b)npuyunu "
OMACHOCTHTE M TPelIKHTe ; . : .
CRM  links  with  technical | npoTuBoaefcTBHSA cpemry
(TEM) ¢ ynpaBJjieHHeTO Ha .
training; u3najaane B HeXKeJIaHU
pecypcuTe Ha eKHINaKa,
4 (CRM) / (b)3a camoJieTH: HMHTerpHpa | MoJIOKeHHs: Ha
eJleMEHTH OT TeXHUKHUTe 3a | BB3AYXOIIaBaTeTHUTE
Integrate Threat and Error npeIoTBpaTsiBaHe Ha 3ary6a Ha | cpeactBa  /  causes  and
Management (TEM) and Pe0TEP M pea .
ynpaBiieHHe B TeXHHYECKOTO | countermeasures against

odyuenme / for aeroplanes:|undesired aircraft states
(CRM) - ;
makes upset prevention links with
AoC/TRI/SFI W3nanue 04/Issue 04 15.08.2022 r 2/9




Homep mna c

BOTO 3a
KaHauaara:
Licence number of applicant:

Ha

technical training

IlnanupaHe Ha BpemeTo ¢
OrJie/i HOCTHIaHe HA LeJIuTe

Pasnpenens
BpeMeTo 3a

aJICKBAaTHO
nmocTuraHe Ha

Pasnpeneasine Ha yveOHaTa

5 Ha 00y4eHueTo 1eJITA HA KOMIIETEHTHOCTTA. nporpama
Manage time to achieve | Allocates the appropriate time to | Syllabus time allocation
training objectives achieve competency objective.
(a)HacbpyaBa y4yacTHeTO Ha
odyuyaemure /  encourages
trainee participation; (a) mogmomaramne / facilitation;
(b)moka3zsa MOTHBHPAIO, | (b)kak aa ce nane
ThPIIEINBO, yYBepeHo U | KOHCTPYKTHBHA o0partHa
KATErOpUYeHo TOBeleHHe /| BpB3Ka / how fo give constructive
6 YiecHsiBaHe HA YYeHeTO shows  motivating,  patient, | feedback;

Facilitate learning confident and assertive manner; | (c)kak na Hacbp4YaBa
(c)mpoBexkiaa  MHIMBMAYAJIHO | 00yyaBalMTe ce Aa 3aaBar
o0y4yenne (KOy4uHr) / conducts | BBIIPOCH H Ja THPCAT CbBET /
one-to-one coaching; how to encourage trainees to ask
(d)nacrpuasa B3aMMHAaTa | questions and seek advice.
noakpena / encourages mutual
support.

(a) omeHssBa W HachbpuyaBa
caMOOIeHKATa HA
o0yJaBaHHTE 32 N3NBJIHEHHETO
CHpsiMO cTaHgapTuTre  3a
KOMIIETEHTHOCT / assesses and
encourages trainee self- | (a)rexnukn 3a HabmogeHue /

OuensiBane Ha i X .
assessment  of  performance | observation techniques;

pe3yJraTuTe Ha ;

7 o0vuaeMHTE against competency standards; (b) Meromm 3a 3anMcBaHe Ha
y ; (b) B3eMa penienne 3a oneHka u | Hadaonenust /  methods  for

Assesses trainee performance ; .
nmpeocTaBsi  sicHa  o6patHa | recording observations.
BpB3Ka |/ makes assessment
decision and provides clear
feedback;

(c)nacppuaBa CRM noBenenue
/ observes CRM behaviour.
(a) cpaBHsSIBa HHAMBHAYATHATE
pe3yJiTaTH ¢  omnpejejeHuTe
uenu / compares individual

S (a)ctuiioBe Ha  oOyuenme /
outcomes to defined objectives; .

learning styles;

(b)unenTuduuupa

CieneHe M mperjen Ha (b)cTpaTeruu 3a agantanusi Ha
WHANBHAYAJHATE Pa3IuKH B

8 HampeIbKa . . 00y4eHHEeTO, 32 1a OTTOBOPH Ha
. . HHBaTa Ha ofyueHue / identifies

Monitor and review progress | . ", . ; 77 | uupmBUnyanHuTe  Hy®Kmm  /

individual differences in learning . . .
: strategies for training adaptation
rates; N
to meet individual needs.
(c)mpuiara NOAXOAAIOTO
KOpUrupamo aeiicteue / applies
appropriate corrective action.
(a)u3Bauya oOpaTHA BPB3Ka OT
o0yuyaemuTe nwIOTH / elicits
feedback from student pilots,
(a)koMIeTeHTHOCT u
(b)mpociensiBa mpouecuTe Ha
CBBbpP3aHUTE € Hesl eJieMeHTH /
OuensiBaHe Ha eTaNUTe HA | 0OYYMTEJIHUTE CECHMM CIPSIMO . )
competency unit and associated
9 00y4eHuneTo KPHTEPUHTE 32 KOMIETEHTHOCT | .
Evaluate training sessions /' tracks  training  session ’
. (b) ) kpuTepuu 3a U3NbIHEHHE /
processes against competence .
o performance criteria.
criteria,
(c) Boam moaxoasiluu 3amucu /
keeps appropriate records.
JokiaaaBa Npeun3Ho "
KOPEKTHO Kpaiinure | (a)pa3u Ha HeanTe HA 00y4eHHe

JoknanBaHe HAa KpaiiHUTe | pe3yJTaTH, KaTo W3M0J3Ba |/ phase training objectives;

10 | pe3yaratu camMo0 peasHo Ha0awaaBanu | (b)HHIAMBUIYATHU crpsiMo

Report outcome

neiicTBUA U CHLOUTHSA
Report accurately using only
observed actions and events

cHCTeMHH cjaadocru / individual
versus systemic weaknesses.

AoC/TRI/SFI

W3 nanue 04/Issue 04

15.08.2022 r




ASSESSMENT OF COMPETENCE (according to FCL.935):

Homep mna c
KaHanaaTa:
Licence number of applicant:

BOTO 32 T Ha

EJIEMEHTHU
ELEMENTS

3a/10B0JMTETHO
Satisfactory

He3anoBosiMTe HO
Unsatisfactory

©

~
S

IMoamuc Ha
TMPOBEPSBALINS CJI€]
H3BBbPUIBAHE HA
oueHkara Examiner
initials when
assessment completed

Pasgea 1. HHCTPYKTAK (BPU®HHI) HA , KAHJIUJATA
Section 1. BRIEFING THE ‘CANDIDATE’

The objectives of the
training session

Roles of Instructor
candidate

Climate conducive
to learning

Preparation and
planning

Presentation
technique

Instructional
technique

Integration &
development
of airmanship,
CRM and TEM

Interaction with
trainees

Ability to correctly
observe, record and
evaluate

o The Instructor Applicant provides a logical structure with relevant
training aims & objectives, set for the trainee(s) level of knowledge/

progress to enable understanding for the training session.

* Defines clearly what is expected of trainee(s), roles and expectations are
well established.

* Invites questions.
* Generates a positive and constructive atmosphere to learning.

* Well prepared with briefing adapted to meet trainee needs.
* Briefing materials or other visual mediums are well used to enhance the

briefing.
* All briefing items comprehensively and constructively delivered.

* Trainee level of knowledge and understanding ascertained.

» Answers questions from the trainee(s) and provides references to books
where applicable.

* Generates a high level of engagement and positive interaction with

trainees.

* Integrates CRM & TEM knowledge and understanding of a proactive and
defensive philosophy, developing airmanship and situational awareness.

* Develop crew synergy and how they interact, function together as crew.

* Strive to impart highest level of knowledge, to give trainee(s) on what,
where and how to develop knowledge.

* Instructor candidate has required level of training oversight.

Pasznen 2. MPOBEXXJAHE HA OBYUYEHHUE
Section 2. CONDUCT OF TRAINING SESSION

The need to give
the ‘trainee’ precise
instructions

Responsibility
for safe conduct of
the flight/simulator

session

Intervention by
instructor, when
necessary

Correct use of Radio
Telephony (RT)

Correction of errors and
techniques

Application of standard
operating procedures
(SOP’s)

Simulator handling and
Instructor operating
Station (I0S)
management

Handling of simulator/
aircraft deficiencies/
problems

positioning and use of
airspace

AoC/TRI/SFI

o The Instructor Applicant should maintain the necessary free flow of
communication with the trainee(s).
» Comprehensively observes the Trainee(s) conduct and performance.

» Conducts a flight/simulator safety briefing, maintaining situational
awareness and intervention to maintain safety.

* Standard and realistic use of R/T demonstrated by Instructor applicant,
developing correct phraseology and use of radio procedures.

* Correct identification of errors with the use of root cause analysis
* Skilled use of repeats for maximum training value and building confidence
of the trainee.

» Timely correction of errors with correct decision whether to review,
repeat or defer exercise.

* Integration of standard operating procedures (SOP’s) appropriate for the
stage of training, developing capacity and promote crew synergy.

* Develop pro-active Pilot Monitoring (PM) skills.

* FSTD realistic training environment created, promoting the development
of crew awareness.

* FSTD IOS operation that allows smooth transition between exercises and

where possible, keeping a realistic line orientated training environment.
o FSTD intelligent use of flight or position freeze, holding fix and
repositioning to efficiently maximise time available.

» Demonstrates the ability to promptly recognise any unwanted and
unplanned events and mitigate training impact.

» Demonstrates best possible practise, avoiding the development of an
unsafe situation.

* Create a realistic ATC environment and promote correct ATC
phraseology. Realistic ATC communication and vectoring.

» Allows trainee(s) to develop their own crew decision making and
situational awareness.

* Role play realistically of other agents and realistic response to crew
actions.
* Flexible sequence management of tasks to maximise the training outcome.

W3 nanue 04/Issue 04 15.08.2022 r
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interaction with trainees

time management and

* Avoids time pressure, leading to negative training.

* Promote the Aviate, Navigate and Communicate (ANC) philosophy.

* Promote & develop an instinctive use of Threat and Error (TEM)
philosophy throughout all stages of operation.

* Develop CRM skills that promote crew synergy and negate a steep cockpit

Homep mna c

BOTO 3a
KaHauaara:
Licence number of applicant:

Ha

11 | pace to achieve training | gradient.
objectives  Demonstrates an exemplary knowledge of aircraft systems, procedures
- and background knowledge.
integrate threat and error | , 7o, ifiqr with available reference material and locates information easily.
12 | management and crew | Ability 1 dant traini techni le 1 imise traini
resource management Ability to adapt training technique or style to maximise training
effectiveness.
' * Facilitates learning using a motivating, patient and confident manner.
13 | technical and procedural | « Eycouraging mutual support, developing leadership and teamwork.
aceuracy » Communicates relevant knowledge clearly and effectively.
 Effectively executes patter demonstration exercises and one on one
coaching.
14 | instructional technique | « Remains calm, professional and consistent at all times.
* Appropriate intervention techniques used to explain, highlight or facilitate
understanding and safeguard safety.
. . . * Takes clear, accurate and effective notes during exercises.
15 | intervention techniques . .
» Compiles contemporaneous notes as required.
* Related applicable appendix A -AMCI1-FCL .920 items
keeping factual and
16 .
unobtrusive notes
additional demonstration
exercises related to the
17 . .
applicable instructor
certificate
Pazgen 3.0LIEHSIBAHE HA OBYYAEMMU S
Section 3. TRAINEE ASSESSMENT
* The Instructor applicant questioning should refer to the training objectives given in
questioning and | the relevant training session.
1 | interaction with | ® Fully at ease with assessing the required minimum performance for the training
trainee(s) session and identifying performance to the trainee(s).
* Grading closely agrees with observed performance.
« Clear evidence gathered to support the trainee’s assessment.
« Identifies in-depth root causes of observed trainee performance.
. * Assesses overall trainee performance including any non-technical performance to
2 framnee assessment/ upskill the trainee(s) standard.
grading « Consistently identifies good as well as poor trainee performance.
» Comprehensive knowledge of company behavioural markers displayed when
making an assessment. (if applicable)
Pa3nen 4. PASBOP HA TIOJIETA/CUMYJIATOP
Section 4. FSTD/FLIGHT DEBRIEFING
Presentation and | * The Instructor applicant should demonstrate the ability to conduct a fair, unbiased
1 | discussion of | debriefing of the trainee’s performance based on identifiable factual items. * Assesses
observations and encourages trainee self-assessment, provides clear and constructive feedback.
» Compares individual outcomes/performance in relation to the defined objectives.
2 | Progress review * Capable of identifying individual differences in learning rates.
« Ability to apply corrective action/advice to trainee(s), when required.
« Integrates non-technical (NONTECHS) and behavioural markers into all aspects
3 | Training evaluation of the observed progress.
* Checks for understanding and summarises learning points of the exercises covered.
] ] * Maintains awareness of the trainee’s welfare. Ability to highlight good training
4 Struct_unng and  time | performance.
planning * Clear understanding of root causes in case of underperformance or lack of
progress.
5 | Reporting outcome . P.roﬁcient le\{el of facilitation, qlways moving the de-brief'in the required direction
to improve trainee(s) competencies.
* Capable of making a challenging training session a positive experience by adding
6 | Presentation technique value in the session and debriefing. '
o Augment verbal instruction by the use of applicable training aids to enhance
understanding and long-term memory retention.
. . « Instructor applicant avoids a chronological debriefing order.
7 | Clarity of Explanation * Demonstrates ability to clearly and concisely show the root cause of training events.
« Integrates TEM and CRM throughout the debriefing, developing airmanship.
« Instructor applicant creates an environment that allows a free flow of questioning.
8 | Student participation

* Encourage self-assessment and self-evaluation developing trainees own critical
awareness. Maintain balance as trainee(s) may be over self-critical.

AoC/TRI/SFI
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H(l.\ll‘p Ha i BOTO 3a T Ha
KaHauaara:
Licence number of applicant:

Pa3nen 5. JOKYMEHTUPAHE
Section 5. RECORDING OF DOCUMENTATION

1 | Training form * The Instructor applicant demonstrates the ability to complete the relevant records

2 | Trainee file/folder correctly.

* Demonstrates adherence and completion of all exercises as directed by the training
Notification ~ of  any | sy/labus.

3 |repeated or deferred | * Main points summarised and accurate description of the facts.

items * Reporting is objective, well described and comprehensive. * Demonstrates
adherence and completion of all exercises as directed by the trainee syllabus.

Paznen 6. IEMOHCTPALIUSI HA TEOPETHYHU 3HAHUS
Section 6. DEMONSTRATION OF THEORETICAL KNOWLEDGE

KanauaaTsbT 3a HHCTPYKTOP TPsiOBa /1a 1eMOHCTPUPA HA NMPOBePsIBAIIMS 3210BOJIMTE/HU 3HAHUSI CBbp3aHu ¢ pyHkuusaTa Ha SFI/TRIL.
The instructor applicant should demonstrate to the examiner a satisfactory knowledge with the function of SFI/TRI examiner.
MouJis1, onuuieTe AeTailaIHO:
Please describe in detail:

« Displays a good background level of theoretical knowledge.
* Good knowledge of procedures and phraseology.

« Able to practically apply knowledge to benefit trainee.

« Familiar with available reference material and locates
information easily.

EXAMINERS REPORT and DECLARATION

OBILIA OHEHKA YCIEIHO 0 HEYCIIEHIHO| 0 YACTHUYHO [TPEMHUHAJI 0
FINAL RESULT PASSED FAILED PARTIAL PASS

3a6enexu / Remarks:

FCL.1030(a)(1): I'apanTUpaM, 4e KOMYHHKALIMSTA ¢ KAHAUAATA MOsKe 1a O0b/le yCTaHOBeHA 0e3 e3uK0oBU OapuepH.

1 have ensured that communication with the applicant can be established without language barriers. aasves O [we/vo O

FCL.1030(a)(2): IIpoBepux, 4e KaHAUJATHT OTroBapsi HA BCHYKHM M3MCKBAHMsA 32 KBaauukanus, o0y4eHHe W OIMUT,
nocovyenu B yact FCL, 3a u3gaBane, NOTBbPKJaBaHe HA BAJHIHOCTTA WM NOJAHOBSBaHe HA KBAJHQHKANMATA WIU
cepTHQUKATA, 32 KOUTO Ce MPOBEKIA OLEHKATA HA KOMIETEHTHOCTTA. A/ YES |:| HE / NO |:|
I have verified that the applicant complies with all the qualification, training and experience requirements in Part-FCL for the issue,
revalidation or renewal of the rating or certificate for which the skill test, proficiency check or assessment of competence is taken.

FCL.1030(a)(3): YBeaoMux KaHAMAATa 32 MOCACACTBHATA OT MNPeJOCTABSHETO HA HENMbJHA, HETOYHA HMJIM HeBSIpHA
uH(popManus, CBbp3aHa ¢ HETOBOTO 00yUeHHe U JeTaTeJeH ONMuUT.

1 have made the applicant aware of the consequences of providing incomplete, inaccurate or false information related to their
training and flight experience.

IA/YES [ |HE/NO [

FCL.1030(b)(1): YBeaoMux KaHIHAATHT 32 pe3yJTATHTE OT IPOBepKaTa.

1 have informed the applicant of the result of the test. aasves O |we/vo O

FCL.1030(b)(1): B cay4aii Ha 4aCTHYHO NPEMHHABAHE HJIM HeyCNElIeH Pe3yJITAT: YBeIOMUX KaHAMAATHT, Ye He MoxKe 1a
YNpa:KHSABA MPABATA N0 KBAIN(UKANUATA 10 SUIOCTHOTO YCHELIHO IPeMHHABaHE HA IPOBEPKATa U MOAPOGHO MY 00SICHUX
32 He0OXOAMMOCTTA OT JAOI'bJIHUTEIHO 00y4eHUe U 32 IPABOTO MY /1a 00:Ka/1Ba. JNA/YES [ N/A O
In the event of a partial pass or fail: I have informed the applicant that he/she may not exercise the privileges of the rating until a
full pass has been obtained and detailed any further training requirement and explain the applicant’s right of appeal.

FCL.1030(b)(3): IIpexocTaBuX HA KAHAUWAATA MOAIMCAH A0K/IA/ HA OLICHKATA HA KOMIETETHOCTTA.

I have provided the applicant with a signed report of the assessment of competence. aasves L |HE/No [

FCL.1030(b)(3)(ii): [ToTBBp:KIaBaM, Ye Ca U3BBPLIEHH BCHYKH HEOOX0MMH MAHEBPH M YNPAaKHEHUsI. AKO [1a/IeH eJleMeHT
€ OuJ1 HeycCIelIeH, 11ie 0TPa3si IPHYNHNUTE 32 Ta3H OLEeHKa.

I confirm that all the required manoeuvres and exercises have been completed. If an item has been failed, I shall record the reasons
for this assessment.

JA/YES [ |HE/NO [

FCL.1030(b)(3)(ii): IToTBbpKIaBaM, Ye TEOPETHYHHUTE 3HAHUSA HA KAHAUTATA ca NMOTBbPAEHHM 4Ype3 YCTeH M3MUT (aKo e
NPUI0KHMO)

1 confirm that the applicant's theoretical knowledge has been confirmed by verbal theoretical knowledge examination (where aasves L | wE/No O

applicable).
ADITIONAL DECLARATION FOR NON-BG CAA examiners:
I hereby declare that I...............oecesenssnersesssssssssssssssssssssossssssssssssssssssssnsases , have reviewed and applied the relevant national procedures and requirements
of the applicant’s competent authority contained in version ............... of the Examiner Differences Document.
Date....ccoveuvvenianennn SIGHALUFC.«ouvuvneinineneiiiinenenanenesanesesasnsans
Homep Ha pa3penInTeIHOTO Ha Buja u Homep Ha
TPOoBepPSABALINSA (AKO € IPUJI0KHMO) CBH/IETEJICTBOTO 32
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H(l.\l(‘p Ha i BOTO 3a T Ha
KaHauaara:
Licence number of applicant:

Examiner’s certificate number (if NPaBOCHOCOOHOCT HA
applicable) NPOBEPSIBAIIHS
Type and number of licence

Hme Ha npoBepsiBaius (¢ 1IaBHU
OyKBH)
Name(s) of examiner (in capital letter)

Ioanuc Ha npoBepsBaIIMS
Signature of examiner

Jexnapanusi Ha kauauaara/Applicant's declaration:

C HacTosIIATa IeKJIApHpaM, de:

Lhereby declare:

ChriiacHo 3aKoHa 3a 3aLIMTA HA JIMYHUTE JAHHHU JeKJIapupaM, ye CbM ChIVIaceH JIMYHHUTEe MH AaHHH A2 6baaT usnoassann ot I'JI TBA npn usnbiHeHne Ha
CIIy:ke0HUTe 32IbJKEHHS OT CTPAHA HA CJIYKUTETHTe HA AAMHHHCTPAHSATA.

According to the Personal Data Protection Law, I hereby declare that I agree my personal data to be used by DG CAA in the process of performing their professional
duties as state officials.

B caywaii Ha 4YacTHYHO NpeMHHAaBaHe MJH HeyclelleH pe3yJTaT, He MoOra Ja yYNpakKHABaM MpaBaTa MPOM3THYAIIM OT KBATH(UKANMATA 10
HAJIOCTHOTO YCIEIHO TPEMIHABAHE HA IPOBEPKAaTa.

In case of partial passing or failed attempt, I shall not exercise the rights arising from the qualification until the successful completion of the check/test.

Ianara undopmanus, 1axeHa B Ta3H GopMa, e MbIHA U BAPHA U CbM 3al03HAT C Pe3y/ITaTa OT OLEHKATA HA KOMIETEHTHOCTTA H HIMAM Bb3PaKeHHsI.
That the information _provided on this form is correct and 1 have been informed of the result of the skill test or proficiency check and have no objections.

B ciayyaii Ha 4YacTHYHO NpeMHHABAaHE MJIH CbM He CbM ChIJIACeH 33 MOBTOPHO Pa3IJieskIaHe ChC ChUIHS MPOBEPsIBAIL.
HeyCNenHo: ChIJIACeH O disagree O N/A [ for re-examination with the same examiner.

In the event of a partial pass or fail: 1 agree

MMoanmue HA KAHAMAATA e JIaTa s
Signature of applicant Date

OpHUrHHATBT HA TO3M NMPOTOKOJ TPsiGBa Ja ObJe NMpeIOCTaBeH HAa KOMIETEHTHHST OpPraH Ha Kanauaata. Komusi Ha To3H NMPOTOKOJ TPsOBa na Gbaat
npenoctaBenu Ha/ Original of this form must be submitted to the applicant’s competent authority. Copies of the report must be submitted to:

4 Kangupatst/ The applicant;

4 Ha nposepsiBamust/ The examiner;

4 Ha KoMneTeHTHHSIT OPraH Ha NMPOBePsIBAINMUS (aKO € pa3JinyeH OT TO3M Ha KaHauaaTa)/ The examiner’s competent authority (if different).

CobriaacHo wi.17 an.2 or Hapen6a Ne 39 ot 23 anpuut 2015r., cpoksT 32 npegocTaBsiHe Ha ,,OT4eTHa (hopMa HA NPoBepsiBAIL® cJ1e]] M3BbPIIBAHE HA POBEpKa
na ymenusra (Skill Test), nposepka na npogecnonaauute ymenus (LPC) u/nin onenka Ha koMmneTeHTHOCTTa (AoC) e He TO-KBCHO OT 15 AHH ci1e] H3BBLPIIBaHe
Ha MpPoBepKaTa.

Pursuant to Article 17, paragraph 2 of National Ordinance Ne 39 of 23 April 2015, the deadline for submitting a “Examiner's check return form” after performing a Skill
Test, LPC and / or an Assessment of Competence (AoC) shall not be later than 15 days after the test/check/assessment.
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3abenexncka: He e neodxo0umo oa pazneyameame yKazaHuama, ORUCAHU NO-00J1y, HO CHe OJIbICHU 0d ce 3ano3naeme ¢ nmix.
Note: It is not necessary to print the instructions below but you are obligated to familiarize with them.

YKA3AHUSA

FCL.935

6) Tasu orneHka TpsOBa 1a BKIFOYBA!

(1) memoHCcTpHpaHe Ha KOMIIETeHTHOCTTa, onucaHa B FCL.920, mo Bpeme Ha mojarotroBkaTa Ha MOJETa, JEHHOCTHTE ClIe] MOJIeTa
TEOPETHIHOTO 00yUEHHE;

(2) ycTHH TEOpETHYHH U3MHUTH Ha 3eMsTa, pa300pH MpeaH U Clie] MOJIeT U AEMOHCTPALUH B MOJIET Ha ChOTBEeTHHU: Kiac/tur BC win
FSTD;

(3) ynpaskHeHus1, MOIXOIAIIH 32 OLIEHKa HAa KOMIIETEHTHOCTTA Ha HHCTPYKTOPA.

B) Onenkara ce npoBexaa Ha cbinus kiac win Tunl BC nwiu FSTD, usnon3san 3a nerarenHoto o0ydeHue.

r) Koraro 3a moTBhpk/1aBaHe Ha BaIUIHOCTTAa HA CEPTU(HKATA 32 HHCTPYKTOP C€ M3HUCKBA OIEHKA Ha KOMIIETEHTHOCTTA, KaHIHU/IaT,
KOWTO HE IIPeMHHE YCIENIHO OLlCHKaTa IPeaHN JaTaTa Ha H3THYaHe Ha CPOKa Ha BAIMIHOCT HA cepTH(HKATA 32 HHCTPYKTOP, HE MOXKe
Jla yIpakHsBa IIpaBaTa CH JI0 YCICNIHOTO 3aBbpIIBaHe Ha OICHKATA.

(b) This assessment shall include:

(1) the demonstration of the competencies described in FCL.920, during pre-flight, post-flight and theoretical knowledge instruction;
(2) oral theoretical examinations on the ground, pre-flight and post-flight briefings and in-flight demonstrations in the appropriate
aircraft class, type or FSTD;

(3) exercises adequate to evaluate the instructor’s competencies.

(c) The assessment shall be performed on the same class or type of aircraft or FSTD used for the flight instruction.

(d) When an assessment of competence is required for revalidation of an instructor certificate, an applicant who fails to achieve a pass
in the assessment before the expiry date of an instructor certificate shall not exercise the privileges of that certificate until the
assessment has successfully been completed.

AMCI1 FCL.935

(b) When an aircraft is used for the assessment, it should meet the requirements for training aircraft.

(¢) If an aircraft is used for the test or check, the examiner acts as the PIC, except in circumstances agreed upon by the examiner when
another instructor is designated as PIC for the flight.

(d) During the assessment of competence the applicant occupies the seat normally occupied by the instructor (instructors seat if in an
FSTD, or pilot seat if in an aircraft), except in the case of balloons. The examiner, another instructor or, for MPA in an FFS, a real
crew member under instruction, functions as the ‘student’. The applicant is required to explain the relevant exercises and to
demonstrate their conduct to the ‘student’, where appropriate. Thereafter, the ‘student’ executes the same manoeuvres (if the ‘student’
is the examiner or another instructor, this can include typical mistakes of inexperienced students). The applicant is expected to correct
mistakes orally or, if necessary, by intervening physically.

(e) The assessment of competence should also include additional demonstration exercises, as decided by the examiner and agreed upon
with the applicant before the assessment. These additional exercises should be related to the training requirements for the applicable
instructor certificate.

(f) All relevant exercises should be completed within a period of 6 months. However, all exercises should, where possible, be completed
on the same day. In principle, failure in any exercise requires a retest covering all exercises, with the exception of those that may be
retaken separately. The examiner may terminate the assessment at any stage if they consider that a retest is required.

FCL.935.TRI

a) Ouenkara Ha komrneTeHTHOCTTa Ha TRI 32 MPA 1 PL ce mpoBexna Ha FFS. Axo FFS He e HanmmueHn uinm TocThIIeH, ce U3IMOI3Ba
BB3/IyXOIIABATEHO CPEACTBO.

6) Ouenkara Ha KoMIeTeHTHOCTTa HAa TRI 3a €JHONMIIOTHN CII0KHH CAMOJIETH C BUCOKH JICTATEIHU XapaKTEPUCTUKH U BEPTONIETH Ce
MIPOBEXA Ha HAKOU OT CJISTHUTE O0CKTH:

1) nannyen u nocreieH FFS;

2) ako FFS He e Hanmiuen wiu qoctbiieH — KoMOuHaIwms oT FSTD u Bb31yX0IIaBaTeIHO CPEICTBO;

3) ako FSTD He e Hanmi4ueH WM TOCTHIIEH — Ha BB3AyXOIIABATEIIHO CPENCTBO.

(a) The assessment of competence for a TRI for MPA and PL shall be conducted in an FFS. If no FFS is available or accessible, an
aircraft shall be used.

(b) The assessment of competence for a TRI for single-pilot high-performance complex aeroplanes and helicopters shall be conducted
in any of the following:

(1) an available and accessible FF'S;

(2) if no FES is available or accessible, in a combination of FSTD(s) and an aircraft;

(3) if no FSTD is available or accessible, in an aircraft.

\/ HpI/I 3aBCpKa, Ha THUII WIHK KJIaC BB3AYXOIUIAaBATCJIHO CPEACTBO, B CBUACTEIICTBO 3a HpaBOCHOCO6HOCT BaJIMJTHOCTTA € 12/24
Mecela IUIIC AHUTE OO0 Kpad Ha MeEcCela, B KOWTO H3TH4Ya BAIMIHOCTTA.

v Ilpu Bcsika 3aBepka Ha THIA Ha CHIIMS PEl ce MOTBbpKIaBa M KBannbukanuoHHus kiac Ilosneru mo mpubopu (IR) (axo e
MIPHIJIOKUMO) TIpH ycnoBusita B .1 — A320/IR

v Hee paspelieHo mpoab/bkaBaHe CpOKa Ha BATHIHOCT B CBHICTEICTBO 3a MPABOCIIOCOOHOCT Ha KBATM(HKAIMOHECH Ki1ac HHCT
RYKIOpD OT NpOBEPsBAIll.

v [Tpenu nposexxnane Ha SKill test uan AoC npopepaBapg ciensa aa ce MHGOpPMHUpa 3a MpOILeAypara 3a ONpeAeisHe Ha
nposepsiBaml. SKill test uan AoC, HanpaBeH oT mpoBepsiBall, KoiTo He e onpezaeneH ot ['J] 'BA karo Takb 3a konkpetHus SKill
test wam AoC, ce cunTa 3a HEBAIUICH.

4 [Ipy BB3CTaHOBaBSHE HAa THUI/KJIAC BB3AyXOIUIABATENHO CPEJICTBO WIM pPa3pelieHHE 3aJbJDKUTENHO Mpequ MpoBepKara ce
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H(l.\l(‘p Ha i BOTO 3a T
KaHauaara:
Licence number of applicant:

Ha

npeacraBs CBUAETENCTBO 3a mpemuHAT Kypc B OmoOpeHa opranmzamus 3a oOydenue. [IpoBepka 0e3 TakoBa CBHUJICTEJICTBO €
HEBaJIWIHA.

v’ Cuurano or 01.01.2014r., mnpu TMpPOBEPKH U3BBPIIEHH HA IOJETEH CHMYJAaTop
320BJLKMTECNHO /12 ce npuiara konue oT TexHnueckus J{HeBHUK Ha TpeHaxkopa.

v B Texunueckus JneBHuk Ha Tpenaxopa, cpelly MMETO Ha IpPOBEPABAHMS C€ H3IHCBA 33 KAKBO € TPEHAXKOpHATa CeCHsi—
LPC/OPC/Training (TRG)/Skill Test (ST).

v B mpoTokoNia 3a jerarenHa mnpoBepka B moneto — SIM or SIM LOCATION/AIRCRAFT REGISTRATION - 3aged
KHMIEIHO ce u3nucBa HOMepa Ha mosetHus cumyiarop, camo SIM LOCATION He e nocTaThbuHO.

v B IIpOoTOKOJa 3a yerarenHa nposepka B monero — EXAMINER’S INITIALS WHEN TEST COMPLETED — nposepsiBaimus
3A0ERLKHTEIHO M3IHMCBA HHUIMAIINTE CH Ha BCEKH peJl — XOPH3OHTAIHO, a He 3a OJIOK eJIEMEHTH OT IIPOBEpKaTa - BEPTUKAIHO.

v’ Cuurano or 01.07.2014r., npu NpoBepKU HU3BBPIICHM HA BBH3AyXOIUIABATEIHO CPEICTBO

3AIBJLKMTENHO fa ce mpuiara komnue oT TexHuueckus bopaeH JIHEBHHK Ha BbB3IyXOIUIABaTEIHOTO CPEACTBO.

v [IpoTokonute OT W3BBPLICHUTE MpPOBEpKa HAa YMEHHATA, NpOBEpKa Ha MNpodecHOHAIHAaTa IOATOTOBKA MM OIEHKa Ha
KOMIETEHTHOCTTa M BCHYKH HEOOXOAMMHM JOKYMEHTH KbM TAX TpAOBa jda ca mpuapyxeHu ¢ OTuyeTHa ¢opma Ha nposepsiBal-
MHJIOT.
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